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1. Introduction 



1.1 The Control of Noise at Work Regulations 2005 requires employers to prevent damage to the hearing of their workers (and to others at work e.g. contractors or self employed who may be affected by the noise that we are producing).



1.2 The Regulations only apply to the people at work



1.3 The Regulations establish the following levels:



· First Action Level – a daily personal noise exposure of 80 dB (A).

· Second Action Level – a daily personal noise exposure of 85 dB(A)

· There are two action values for peak noise at 135 dB and 137 dB.

· There are exposure limit values of 87 dB (daily exposure) and 140 dB (peak noise) which take into account the effect of wearing hearing protection and which must not be exceeded. 

· There is a specific requirement to provide health surveillance where there is a risk to health.



(Where the exposure of an employee to noise varies markedly from day to day, an employer may use weekly personal noise exposure in place of daily personal noise exposure for the purpose of compliance with the Regulations.)



1.4 When a general risk assessment has identified that staff are likely to be exposed to noise above the first action level, a noise assessment must be carried out.



1.5 Noise assessments must be carried out by a competent person that is someone who has the necessary knowledge, skills and experience to carry out an assessment of the particular area, work activity or equipment.



2. Noise Assessments 



2.1 Guide to when assessment may be needed: 



		Test 

		Probable noise level.

		A risk assessment will be

needed if the noise is like

this for more than:





		The noise is intrusive but normal level of conversation is possible

		80 dB



		6 hours



		You have to shout to talk to someone 2 m away

		85 dB



		2 hours



		You have to shout to talk to someone 1 m away

		90 dB



		45 minutes







2.2 The following flow chart shows the appropriate actions to follow. (The record of the assessment should be kept until a further assessment is carried out.)
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Staff information and training



· Consult staff and allow their

participation.

· Give employees information, instruction and training about the risks, control measures, hearing protection and safe working practices.



Protect your staff



Eliminate or control noise risks

· Eliminate or reduce risks using good practice and known control and management solutions.

· For the higher-risk cases, plan and put in place technical and organisational noise-control measures.

· Make sure the legal limits on noise exposure are not exceeded.



And provide hearing protection

· Protect your employees with hearing protection.

· Make its use mandatory for the high-risk cases (keep working on technical and organisational control measures).

· Manage the use of hearing protection with zones, instruction and supervision.



Health surveillance



· Provide health surveillance (hearing

· checks) for those at risk.

· Use the results to review controls and

· further protect individuals.

· Employees co-operate and attend for

hearing checks when necessary.



Review what you are doing



Review as things change:

· Changes in work practices.

· Changes in noise exposures.

· New ways to reduce risks.



Maintain and use the equipment



· Maintain any noise-control equipment and hearing protection.

· Ensure that anything supplied is fully and properly used.

· Employees use the controls provided and report any defects.

· Employees use hearing protection where its use is mandatory.
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Assess the risks



· Identify noise hazards.

· Identify who may be exposed.

· Estimate likely exposure to noise.

· Identify measures required to eliminate/reduce risks,

control exposures and protect employees.

· Make a record of what you will do in an action plan.
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KEY



Employer Actions



Employee Actions









3. Reduction of noise exposure 



3.1  Where staff have a personal daily noise exposure above the first action level (80 dB(A)) but below the second action level (85 dB(A)), ear protection must be made available to staff on request. The Regulations do not require that staff must wear ear protection for this level of exposure. However, every reasonable attempt should be made to reduce the noise to as low a level as possible.



3.2 Noise control through technical or organisational means must be considered before using hearing protection as the primary control. There are several ways that noise exposure can be controlled



· Design of workplace – Noise emissions and exposure can be limited by the careful choice of design, layout and construction e.g. separation of noisy areas from quiet areas and use of sound absorbing materials.



· Substitution with a quieter process or machine – New ways of working and new equipment should be chosen to ensure that they do not present a risk of increasing noise exposure to staff. Changes to an existing noisy process, activity or piece equipment can improve efficiency by reducing the stress that is experienced by staff that have to work in noisy environments.



· Physical Control – The noise in a workplace may come from several sources. It is important to identify what level of noise each area is producing. The appropriate physical controls can then be put in place, e.g. damping, isolation from surrounding structure, silencers, maintenance, enclosures or sound absorbing screens and barriers.



· Reduction of Exposure times – Noisy equipment should only be used when actually needed. However, where noise cannot be reasonably reduced, staff must be provided with suitable personal protective equipment. In addition, the work activity could involve job rotation where staff would only work in a noisy environment for part of the day.



· Where noise is at or above the second action level and peak action levels, ear protection must legally be provided to staff. Employers must ensure that their staff wear the ear protectors. Also, at these levels staff are required to wear the ear protectors.



· Ear protection Zones – Where an assessment has identified that ear protection is required in a particular area, suitable signage must be prominently displayed indicating, “Ear protectors must be worn”.
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4. Additional Information



4.1 Where employees are likely to be exposed at or above the action levels, suitable information, instruction and training should be provided, including:



· The likely noise exposure and the risks of hearing damage.

· Where and how people can obtain ear protectors and the correct ways to use them.

· How to report defects to ear protectors and noise control equipment.

· The employee’s duties under the Regulations and Safe Operating Procedures.







Reference Documentation



Health & Safety Executive – Noise at Work
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