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‘Louis, have you checked the SCR?’

the Principal asked…
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Keeping Children Safe in Education (2022)

All staff

“staff” means any person working at the school whether under a contract of employment, under 

a contract for services or otherwise than under a contract and includes a person working as a 

volunteer 

The Education (Independent School Standards) (England) (Amendment) Regulations 2007 
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All staff
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Agency and third-party

‘Agency and third-party’ means any person carrying on an employment business, not directly contracted 
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The Education (Independent School Standards) (England) (Amendment) Regulations 2007 



Keeping Children Safe in Education (2022)

All staff

“staff” means any person working at the school whether under a contract of employment, under 

a contract for services or otherwise than under a contract and includes a person working as a 

volunteer 

Agency and third-party

“Supply staff” means any person working at the school supplied by an employment business.”

Supply staff

‘Agency and third-party’ means any person carrying on an employment business, not directly contracted 

by the school. 

The Education (Independent School Standards) (England) (Amendment) Regulations 2007 
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Inputting data relating to staff

274. The single central record can be kept in paper or electronic form. 
Keeping Children Safe in Education (2022) (DfE)
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Inputting data relating to staff
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Role specific Overseas checks

Name Position Start 

date

ID seen 

date

Inputting data relating to staff

The Education (Independent School Standards) (England) (Amendment) Regulations 2007 
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The Education (Independent School Standards) (England) (Amendment) Regulations 2007 
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The Education (Independent School Standards) (England) (Amendment) Regulations 2007 



Identity check (including right to work)

All Schools and colleges must: 

verify the person’s right to work in the UK, including EU nationals. If there is uncertainty about 

whether an individual needs permission to work in the UK, then schools and colleges should 

follow advice on the GOV.UK website; 



Identity check (including right to work)

▪ Verify a candidate’s identity, it is important to be sure 

that the person is who they claim to be, this includes 

being aware of the potential for individuals changing 

their name. 

▪ Best practice is checking the name on their birth 

certificate, where this is available. (KCSIE,2022)

Keeping Children Safe in Education (2022) (DfE)



Identity check (including right to work)

Employer right to work checks supporting guidance (August 2021), Home Office, HM Government
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Employer right to work checks supporting guidance (August 2021), Home Office, HM Government



Identity check (including right to work)

Employer right to work checks supporting guidance (August 2021), Home Office, HM Government



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22



Enhanced DBS (with barred list information)

Most staff in a school and those in colleges working with children will be engaging in 

regulated activity relating to children, in which case an enhanced DBS check which 
includes children’s barred list information, will be required. 

Most staff in a school and those in colleges working with children will be engaging in 

regulated activity relating to children, in which case an enhanced DBS check which 
includes children’s barred list information, will be required. 



Enhanced DBS (with barred list information)

The DBS Code of Practice is unambiguous on page 6 that 

a provider (umbrella body) must:

An e-result, therefore, does not constitute a DBS certificate; 

relying on that e-receipt and not seeing the original paper DBS 

certificate is malpractice that does not meet statutory 

requirements outlined in KCSIE.

Revised Code of Practice for Disclosure and Barring Service Registered Persons (November, 2015)



Enhanced DBS (with barred list information)

Separate barred list checks must only be carried out in the following circumstances: 

▪ for newly appointed staff who are engaging in regulated activity, pending the receipt of an Enhanced 

Certificate with Barred List information from the Disclosure and Barring Service (DBS) (and where all 

other relevant checks have been carried out); or, 

▪ where an individual has worked in a post in a school or college that brought them into regular 

contact with children or young persons which ended not more than three months prior to that 

person’s appointment to the organisation (and where all other relevant checks have been carried out). 

Keeping Children Safe in Education (2022) (DfE)



Enhanced DBS (with barred list information)

Keeping Children Safe in Education (2022) (DfE)



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022

When looking across the record, look to see if all checks were completed before the person started work. There is a couple of cases 

where it might not be, such as the DBS certificate (seen) date; but, and especially regarding the Children’s Barred List, the date should 

always precede the start date. 

Compliant:

Not compliant:

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/2/22 01/2/22 01/2/22 21/2/2022 21/2/2022



Identity check (including right to work)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022

When looking across the record, look to see if all checks were completed before the person started work. There is a couple of cases 

where it might not be, such as the DBS certificate (seen) date; but, and especially regarding the Children’s Barred List, the date should 

always precede the start date. 

Compliant:

Not compliant:

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/2/22 01/2/22 01/2/22 21/2/2022 21/2/2022



GTCE/Prohibition from teaching work check

The Teachers’ Disciplinary (England) Regulations 2012 define teaching work as: planning and 

preparing lessons and courses for pupils; delivering lessons to pupils; assessing the 

development, progress and attainment of pupils; and reporting on the development, progress 

and attainment of pupils.

What is ‘Teaching Work’?

The Teachers’ Disciplinary (England) Regulations 2012



GTCE/Prohibition from teaching work check

For non-qualified 

teachers, schools can 

choose to ‘claim’ an 

unqualified teacher, or 

manually search the list of 

adults prohibited using 

the ‘Teachers Services’ 

portal. 

Completing the check

The Teachers’ Disciplinary (England) Regulations 2012



GTCE/Prohibition from teaching work check

Completing the check

The Teachers’ Disciplinary (England) Regulations 2012

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022 01/2/2022



Qualifications

The legislation (the regulations) does not specify what qualifications must be 

seen. You must always check the qualifications of a qualified teacher. 

As a general principle:

If you state that a qualification is an ‘essential requirement’ such as a gas 

certificate for a caretaker or a accountant qualification for your finance manager; 

you need to see their original certificate, retain a copy, and endorse the SCR with 

the date you complete the check. 

The Education (Independent School Standards) (England) (Amendment) Regulations 2007 



Qualifications

The Teachers’ Disciplinary (England) Regulations 2012

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022 01/2/2022 01/2/2022



Section 128 Prohibition from Management check

A section 128 direction prohibits or restricts an unsuitable individual from participating in the 

management of an independent school, including academies and free schools. An individual who 

is subject to a section 128 direction is unable to: 

▪ take up a management position in an independent school, academy, or in a free school as 
an employee; 

▪ be a trustee of an academy or free school trust; a governor or member of a proprietor body 
of an independent school; or, 

▪ be a governor on any governing body in an independent school, academy or free school that 
retains or has been delegated any management responsibilities. 

The Education and Skills Act. 2008

Keeping Children Safe in Education (2022) (DfE)*

*



Section 128 Prohibition from Management check

The Education and Skills Act 2008, section 128, says that 'the prohibition prevents a person being a governor 

or trustee; or involved in the management of an independent school, academy or free school.

However, in maintained schools, the prohibition only applies to being a governor, ie. not 

'management'.

The School Governance (Constitution and Federations) (England) (Amendment) Regulations 2014, 

explanatory note says that 'a person subject to a direction of the Secretary of State under section 128 of the 

Education and Skills Act 2008 is disqualified from holding office as a governor of a maintained school.'

The Education and Skills Act. 2008

Interesting fact:



Section 128 Prohibition from Management check

The Teachers’ Disciplinary (England) Regulations 2012

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022 01/2/2022 01/2/2022 N/A

Teacher of Art

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Assistant 

Principal

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022 01/2/2022 01/2/2022 01/2/2022

Assistant Principal



Section 128 Prohibition from Management check

The Teachers’ Disciplinary (England) Regulations 2012

Over-checking is just as bad as under-checking.

It is not better to be ‘safe then sorry’ – the record, is a storyboard that 

demonstrates you have undertaken only the checks required and 

understand your safer recruitment obligations. Plus, sometimes, checking 

someone against a list that you are not entitled to can be unlawful. 

For example: Barred list information must not be requested on any 

person who is not engaging in or seeking to engage in regulated activity 

(Keeping Children Safe in Education, 2022, DfE).



Overseas checks

Keeping Children Safe in Education (2022)(DfE)



Overseas checks

Keeping Children Safe in Education (2022)(DfE)

KCSIE gives a couple of suggestions of what these other checks could be: 

▪ criminal records checks for overseas applicants 

▪ obtaining a letter (via the applicant) from the professional regulating authority (this is often the 

Department/Ministry of Education but varies across the world) in the country (or countries) in which the 

applicant has worked confirming that they have not imposed any sanctions 



Overseas checks

Keeping Children Safe in Education (2022)(DfE)

Staff information Identity check Disclosure and Barring 

Service (DBS)

Role specific Overseas checks

Name Position Start date ID seen 

date

Right to 

work 

seen 

date

Enhanced 

DBS certificate 

seen date

Children’s 

Barred List 

seen date

GTCE/Prohibition 

from teaching work 

check date

Date qualifications 

seen (where 

applicable)

Section 128 

Management 

check date 

(where 

applicable)

Any other overseas 

checks completion 

date

Louis 

Donald

Teacher of 

Art

01/3/22 01/2/22 01/2/22 21/2/2022 21/2/2022 01/2/2022 01/2/2022 N/A 10/1/2022



Trainee Teachers

Keeping Children Safe in Education (2022)(DfE)

HMI: Do you have any trainee teachers on placement here?



Trainee Teachers

Keeping Children Safe in Education (2022)(DfE)

HMI: Do you have any trainee teachers on placement here?

DSL: Yes, we have 4. They all come from X university and are with us until Christmas, they aren’t on a salaried route, 

and we have a letter of assurance from the provider. 



Trainee Teachers

Keeping Children Safe in Education (2022)(DfE)

HMI: Do you have any trainee teachers on placement here?

DSL: Yes, we have 4. They all come from X university and are with us until Christmas, they aren’t on a salaried route, 

and we have a letter of assurance from the provider. 

HMI: But they are in your building, aren’t they?

Me: *oooo. here we go…



Trainee Teachers

Keeping Children Safe in Education (2022)(DfE)

HMI: Do you have any trainee teachers on placement here?

DSL: Yes, we have 4. They all come from X university and are with us until Christmas, they aren’t on a salaried route, 

and we have a letter of assurance from the provider. 

HMI: But they are in your building, aren’t they?

Me: *oooo. here we go…

DSL: Well, yes, but as per paragraph 297 of Keeping Children Safe in Education, the trainee teachers are fee-funded, 

so it is their responsibility to carry out the necessary checks. 

We have obtained the written confirmation from the provider that it has carried out all 

pre-appointment checks we would otherwise be required to perform, and that the trainee has 

been judged by the provider to be suitable to work with children.

For that reason, there is no requirement for us to record their details on the SCR, and 

we would only record their details if we did the checks, because they were on a salaried route. 



Supply Staff

The Education (Independent School Standards) Regulations 2014

Part 4. of The Education (Independent School Standards) Regulations 2014 talks about the 

suitability of staff, supply staff, and proprietors. It gives tells us that we need to do two things: 



Supply Staff

The Education (Independent School Standards) Regulations 2014

Part 4. of The Education (Independent School Standards) Regulations 2014 talks about the 

suitability of staff, supply staff, and proprietors. It gives tells us that we need to do two things: 



Supply Staff

‘The School Staffing (England) Regulations 2009’

‘The School Staffing (England) Regulations 2009’



Supply Staff

The Education (Independent School Standards) Regulations 2014

Maintained schools Independent 

schools (including 

academies and free 

schools)

Obtain written notification from any agency, or 

third party organisation, that they have carried 

out the same checks as the school or college 

would otherwise perform on any individual who 

will be working at the school

In all cases In all cases

See a copy of the enhanced DBS certificate 

that was obtained prior to the individual 

starting work

Only where it 

disclosed any matter 

or information or any 

information’

In all cases



Supply Staff

The Education (Independent School Standards) Regulations 2014

Recording information:

It is Monday 1st March 2023.

The headteacher has asked Jermaine the senior administrator who is responsible for booking supply staff, to 

source a maths teacher who can cover for Mrs Jackson who is off sick today. She called in this morning saying 

she was off sick, and would be back in work on Friday 5th March. 

Jermaine has called the agency and secured the services of a supply-maths teacher: Liam Samson. 

The agency has provided the school with written confirmation that they have completed all the checks you 

would have otherwise completed; as this is a maths teacher; they confirm they have seen his Identification 

documentation, including his right to work; they have checked that he isn’t prohibited from teaching work and 

obtained an enhanced DBS certificate (with barred list information). They confirm on the written document that 

they haven’t completed any overseas checks (Liam has never worked/lived overseas) and they haven’t 

completed a check of the Section 128 direction list (he isn’t in a management role, or provided cover in one.). 



Supply Staff

The Education (Independent School Standards) Regulations 2014

Recording information:

Forename Surname Date ID 
seen 

Start date End date Written 
Confirmati

on 
obtained

Date DBS 
certificate 

obtained

Date DBS 
Certificate 

seen

Liam Samson 1/03/2023 05/03/2023 01/03/2023 14/01/2023

Now that the school have received the written confirmation, and has confirmed that it 

contains the date that all checks necessary were completed, they can start to populate 

Liam’s row on the SCR. 

Jermaine has received the written confirmation, and stores it securely. She starts to complete the SCR….



Supply Staff

The Education (Independent School Standards) Regulations 2014

Recording information:

It is now 9am on Monday 1st March 2023; and Liam arrives at the school.

Upon arrival, his identification is checked by Jermaine. It is cross-checked with the 

written confirmation document. 

Liam also produces his DBS certificate to Jermaine, who confirm it contains no 

information, and checks the issue date to make sure it is the same date that was 

contained on the written assurance document. 

Jermaine now completes the rest of the row…

Forename Surname Date ID 
seen 

Start date End date Written 
Confirmati

on 
obtained

Date DBS 
certificate 

obtained

Date DBS 
Certificate 

seen

Liam Samson 1/03/2023 1/03/2023 05/03/2023 01/03/2023 14/01/2023 1/03/2023



Supply Staff

The Education (Independent School Standards) Regulations 2014

Recording information:

It is now the end of the school day on 5th March 2023, Liam has completed his time with 

the school, Mrs Jackson is back on Monday so Liam’s services are no longer required 

by the school. 

Jermaine now removes Liam from the SCR but retains the written confirmation 

document for 12 months.



Third-party staff (Contractors)

Keeping Children Safe in Education (2022)(DfE)



Third-party staff (Contractors)

Keeping Children Safe in Education (2022)(DfE)

Scenario 1: Bob the builder

Bob comes into school, to repair a number of light fittings 

around the school campus. He will be on site for 2 days.

Bob has a service level agreement, and his company have 

provided the school with a letter of assurance that Bob, and 

anyone else they send to the school has an enhanced DBS 

certificate. 

Bob does not need to be input onto the Single Central 

Register, he is only at the school for two day, providing a 

temporary service. 

The school will still need to check Bob’s ID on arrival and 

retain the letter of assurance for 12 months. 



Third-party staff (Contractors)

Keeping Children Safe in Education (2022)(DfE)

Scenario 2: Bob the builder

You were really impressed with Bob’s work – so you have 

decided to set up a long-term contract with Bob the Builder 

Ltd. 

This means that Bob will come and work in school every 

Friday, helping out with jobs around the school site. 

As Bob is now in Regulated Activity, as he is working 

regularly in your school, you require assurance that Bob has 

been checked against the Children’s Barred List. 

Bob is now a third-party member of staff, working at your 

school. Therefore, you need to record his details on your 

SCR. 



Third-party staff (Contractors)

Keeping Children Safe in Education (2022)(DfE)

Scenario 3: Samantha

Samantha provides online tutoring to help some of your 

pupils with their exam preparations. 

Samantha meets the pupils online, via a dedicated system 

and provides that work.

As part of your checks, when you set up a contract with 

‘Online Tutors Ltd’ they provided you with written assurance 

that Samantha has been subject to an Enhanced DBS 

certificate (with barred list information) and all other checks 

(such as the prohibition from teaching work check). 

Because of her role, and how regular it is, it is considered to 

be Regulated Activity, and therefore you will need to record 

Samantha on your SCR. 



Third-party staff (Contractors)

Keeping Children Safe in Education (2022)(DfE)

Staff information Identity check Written assurance Barred List (for adults 

in regulated 

Name Position Employment 

business

ID seen date Date written assurance 

received

Date DBS Certificate 

obtained by the 

employment business

Date that the barred list 

was checked (if 

appropriate)

Recording information:

You should apply the same retention rules as you would for a supply teacher. 

▪ On when they start work 

▪ Off when they cease to work at the school



Trustees and Proprietors 

(academies and free schools)

Keeping Children Safe in Education (2022)(DfE)

The regulations state that the chair of the trust board must have their DBS certificate countersigned 

by the secretary of state. 

The suitability check includes:

• verification of identity
• confirmation of the right to work in the United Kingdom
• an enhanced Disclosure and Barring Service (DBS) check

For the rest of your Trust Board, The regulations state that you must seek an Enhanced DBS certificate 

(without barred list information); check their right to work; and, if necessary, because they have lived outside 

the United Kingdom, further checks (deemed appropriate) to establish their suitability. 

Myth buster: Governors are volunteers, so you do need to check their right to work. 



Trustees and Proprietors 

(academies and free schools)

Keeping Children Safe in Education (2022)(DfE)

In terms of recording the details of Governors and proprietary board members I would record them 

like this:

Myth buster: Governors are volunteers, so you do need to check their right to work. 

Forename Surname Role Start of 
term date

Date ID 
seen 

Date ‘Right 
to work’ 

documenta
tion 

verified

Date DBS 
certificate 

obtained

Date DBS 
Certificate 

seen

Date that 
DBS 

certificate 
countersig

ned by the 

Secretary 
of State



Trustees and Proprietors 

(academies and free schools)

Keeping Children Safe in Education (2022)(DfE)

You can then make it role specific, like this:

Myth buster: Governors are volunteers, so you do need to check their right to work. 



Non-statutory information

Keeping Children Safe in Education (2022)(DfE)



Monitoring the SCR

‘Inspectors should check the single central record early in 

inspections of schools and colleges. It should be complete 

and meet statutory requirements. During early years 

inspections, inspectors will check that the provider is able to 

produce evidence of suitability of relevant staff and adults’

Ofsted, Inspection Handbook (2022)

Some questions that have come up on inspection 

before:

▪ What do you do on a day-to-day basis for supply 

staff?

▪ Are governors on your SCR and are trustees on 

there?

▪ Who does ID checks for employees?

▪ What training have you had for overseeing the SCR?

▪ How often is the SCR audited and by who?

▪ Why have you recorded not required for prohibition 

checks for site staff?

▪ Do you have any employees from overseas. Talk me 

through the overseas check process.

▪ How do you maintain the SCR, how often?

▪ When do you add new starters and remove leavers?

▪ Do governors check the SCR?

▪ Asked how long we retain leavers on there for?

▪ Who is checked against the Section 128 direction 

list?

Each inspection is different, and often, I think 

(I hope) unintentionally inspectors do ask 

some red-herring questions. 



Monitoring the SCR

Keeping Children Safe in Education (2022)(DfE) Amanda Spielman, Ofsted Chief Inspector

National Governance Association, June 2019



Monitoring the SCR

Keeping Children Safe in Education (2022)(DfE)

“We have had some queries from NGA members on 
safeguarding, which is the responsibility of governors. 
Let me reassure you again. As governors and 
trustees, you are responsible for making sure that 
safeguarding procedures are properly followed in 
schools. But that doesn’t mean you have to go 
through your school’s central record yourself. You 
need to make sure the overarching culture is right. 
What is your school doing to identify children that 
may be at risk of harm? How is your school helping 
those children and fulfilling its duties? This, too, is 
when it’s more helpful to look up at the big picture, 
rather than down into the detail.”

“We have had some queries from NGA members on 
safeguarding, which is the responsibility of governors. 
Let me reassure you again. As governors and 
trustees, you are responsible for making sure that 
safeguarding procedures are properly followed in 
schools. But that doesn’t mean you have to go 
through your school’s central record yourself. You 
need to make sure the overarching culture is right. 
What is your school doing to identify children that 
may be at risk of harm? How is your school helping 
those children and fulfilling its duties? This, too, is 
when it’s more helpful to look up at the big picture, 
rather than down into the detail.”

“We have had some queries from NGA members on 
safeguarding, which is the responsibility of governors. 
Let me reassure you again. As governors and 
trustees, you are responsible for making sure that 
safeguarding procedures are properly followed in 
schools. But that doesn’t mean you have to go 
through your school’s central record yourself. You 
need to make sure the overarching culture is right. 
What is your school doing to identify children that 
may be at risk of harm? How is your school helping 
those children and fulfilling its duties? This, too, is 
when it’s more helpful to look up at the big picture, 
rather than down into the detail.”

Amanda Spielman, Ofsted Chief Inspector

National Governance Association, June 2019



Next Steps

More Better

Different Less



Director of Safeguarding 

Creative Education Trust

Louis Donald

Louis.Donald@CreativeEducationTrust.org.uk

@Ldonald_DSL
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